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PRE-DINNER SPEAKER 
 

September 17, 2019 
5:30 p.m. 

Dayton Engineers Club 
 

Craig Miller, CPA, CGFM 

Duffy and Duffy, President 
 

Cost Segregation 
 

Mr. Miller is a former Tax Commissioner 
Agent for the State of Ohio, an Adjunct 
Faculty Instructor of Accounting and 
Finance at Cleveland State University 
and Lorain County Community College, 
and served from 2017-2018 as the 
NAIOP Commercial Real Estate Finance 
and Tax Subcommittee Chairman in 
Washington DC. 

 
Mr. Miller is a NAIOP of Ohio Board Director, Past 
President of the Northern Ohio Board of Directors of 
NAIOP and has been a Chapter Board Director of the 
U.S. Green Building Council since 2008.  Mr. Miller is a 
frequent speaker on Cost Segregation for the National 
Business Institute, the Ohio, Michigan, Pennsylvania CPA 
Societies, and has published numerous articles in CPA 
Trendlines, Builder’s Exchange, Properties Magazine, 
and other industry trade publications 
https://costsegexperts.com/craig-miller-cpa-cgfm-mba/ 
 

 

DAYTON IMA MEETUPS 
We had another fun 
evening at Oregon 
Express in August.  
We are looking to 
have our next event at 
the Dayton Racino.  
Stay tuned to our 
Social Media pages 
and website for the 
details. 

DINNER PROGRAM SPEAKER 
 

September 17, 2019 
6:30 p.m. 

Dayton Engineers Club 
 

David Salisbury, Ph.D. 

University of Dayton 
 

Cybersecurity 

 
Dr. W. David Salisbury is the 
Sherman-Standard Register Professor 
of Cybersecurity Management in the 
Department of MIS, Operations 
Management and Decision Sciences 
at the University of Dayton.  He holds 
a Ph.D. in Management Information 
Systems from the University of 
Calgary, an MBA from Miami 
University, and a BBA in Computer Systems in Business 
from Ohio University. Dave’s research has investigated 
information technology influences on small group 
interaction, managing organizational knowledge and 
prices in online markets. His more recent work includes 
describing criminal and terrorist uses of information 
technologies, infusing cybersecurity into the MIS 
curriculum and business 
intelligence.  

Dave’s work has been 
published in Information 
Systems Research, 
Small Group Research, 
Information & 
Management, Decision 
Support Systems, 
Communications of the 
AIS, Group Decision & 
Negotiation, Electronic 
Markets and The 
Database for Advances 
in Information Systems, 
among others. 

(Continued on page 2) 
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President’s Message 

The Dayton IMA Chapter Board has been busy working this summer to develop some new ideas for our 
meeting series this year, including an Ethics night and an evening of Excel training.  We hope that this will 
be an opportunity for some of you that haven’t been able to make it out to a meeting yet.  We are happy to 
welcome Bipin Bhardwaj as the newest member of our team. 
 

As a reminder, our first monthly dinner event will be held on Tuesday, September 17th at 5:30 pm.  We are 
pleased to have Craig Miller from Duffy and Duffy presenting on the complicated topic of “Cost 
Segregation” for our pre-dinner CPE session.  David Salisbury from the University of Dayton will be 
presenting on the critical topic of “Cybersecurity”.  
 

STUDENTS – Please make sure you check out the information in the newsletter regarding the Student 
Leadership Conference and the scholarship program through the Ohio Regional Council that can help get 
you there! 
 

I look forward to seeing you and spending an evening learning, networking, and catching up after our 
summer break.  Here’s to a great new season of speakers! 
 

Paul Myers 
          Chapter President 

__________________________________________________________________________________________________ 
 

DAYTON IMA DINNER MEETINGS - LOOKING FOR A GOOD DEAL?  
 

We are continuing our annual subscription plan!  You can save both time and money in the upcoming 
year by prepaying for all of your dinner reservations at once.   You save part of the cost of a dinner, and 
as importantly, you don’t have to bother with a payment each month nor do you have to make a 
reservation—your place will be waiting for you!  If you can’t make it one month, you can offer it to a co-
worker or friend, just let us know if plans are changing.  
 

Prepayment is only $230 if paid by September 17, 2019.  

It’s a 10% discount! 
   

For those of you who prefer to make a reservation each month, the rates will 
continue to be $32 if you make an advance reservation and $35 without a 
reservation. We appreciate The Engineers Club working with us. 
 

If you would like to take advantage of this limited time offer, please make checks payable to “IMA – 
Dayton Chapter” and mail them or bring them to the September dinner meeting.  Please confirm with 
Paul Myers, at myersp70@gmail.com now or when you register for the September meeting. 

 

 

DINNER BIO CONTINUED – DAVID SALISUBRY (continued from page 1) 

In 2016, Dave completed a term as Co-Editor-in-Chief at The Database for Advances in Information Systems, a 
tenure highlighted by a significant increase in the journal’s impact factor.   

In 2018, Dave was named the inaugural Director for UD’s Center for Cybersecurity & Data Intelligence.  Co-
sponsored with a generous gift from Premier Health, the Center’s mission is to encourage leading-edge 
research and education efforts on UD’s campus, and thereby enhance UD’s reputation in these important 
areas.  Dave also administers the cybersecurity course sequence in the SBA at UD, having led in its creation in 
2010, and teaches coursework relevant to the NIST Risk Management Framework. Dr. Salisbury also holds the 
(ISC)2® Certified Authorization Professional certificate.  He has been engaged in ongoing cybersecurity 
initiatives, both at UD and in the Dayton community, and comments frequently in local and national media 
about cybersecurity issues, having been interviewed by CTV News in Toronto and the Al-Jazeera English in 
London, among others.    
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STUDENT CONFERENCE 
SCHOLARSHIPS 

AVAILABLE 
 

There are scholarships available for this 
great event from Ohio Council of IMA. 
 
Ohio IMA students who wish to apply for 
Council assistance will complete an 
application which will ask them why they 
want to attend the annual IMA Student 
Leadership Conference in Houston and 
ask them to describe their current and/or 
expected involvement in IMA.   
 
You can download the application here 
and then follow the instructions to 
submit. 
 

If you are having any difficulties with the 
Council website, so please reach out to 
Paul Myers in the meantime at 
myersp70@gmail.com.   
 

20th ANNUAL STUDENT CONFERENCE 

CHARLOTTE, NC – NOVEMBER 14-16 - THE WESTIN  
 
Calling all students who want to be future accounting leaders and CFOs! It’s time to polish up your resume 
and kick your networking skills into high gear because IMA’s most highly anticipated event for students 
and academics will be here before you know it. 

Advancing your career starts with a single, purposeful step. Attending IMA’s Annual Student Leadership 
Conference can help you begin or continue your journey by connecting you with industry professionals, 
students, professors, and more in a relaxed, collaborative environment.  

Imagine new directions for your career path with IMA!  
Conference highlights include: 

• Dynamic Keynote and Concurrent Session Presentations by Industry Experts 
• Pre-Conference Industry Tours -Bank of America, Charlotte Knights, Duke Energy 
• Networking Events and More! 

Registration is now open, so for more 
details, visit:  
https://www.imastudentconference.or
g/event/  

PAGE 3            SEPTEMBER, 2019 

 

http://www.dayton.imanet.org/
https://ohio.imanet.org/students/slc-grant
mailto:myersp70@gmail.com
https://www.imastudentconference.org/event/caf45a1e-e8ba-4fea-acd5-68bbe6f444f1/websitePage:5768b525-f6df-43ce-802c-1232f189c6e6
https://www.imastudentconference.org/event/caf45a1e-e8ba-4fea-acd5-68bbe6f444f1/websitePage:5768b525-f6df-43ce-802c-1232f189c6e6


Visit the web-site at http://www.dayton.imanet.org/ 

 

 

 

 

 

 

 

  

 New Reports Highlight Advantages of Professional Certification 

Amid Digital Transformation 
 

Montvale, N.J., September 5, 2019 – IMA® (Institute of Management Accountants) released two 
reports today outlining the advantages pursuing a professional certification provides for both 
employers and employees amid rampant technological change. The reports, “Achieving 
Competitive Advantage in the Digital Age – The Value of Training and Certification” and 
“Increasing Your Value in the Digital Age – The Impact of Professional Certification,” explore how 
the digital transformation can be leveraged by organizations and by finance and accounting 
professionals. 
 
According to the findings, the greater an organization values certification, the more likely that 
organization is to have a highly effective finance and accounting function. Further, from an 
employee perspective, professional certification can determine promotion decisions. 
“For organizations, training and certification will allow them to strengthen their finance functions 
amid technical change, and for employees, it will allow them to jump the skills gap and increase 
their prospects for career advancement,” said co-author Raef Lawson, Ph.D., CMA, CSCA, CPA, 
CFA, CAE, professor-in-residence and vice president of research and policy at IMA. “Ultimately, 
the report underscores the importance of professional training and certification for both 
organizations and employees.” 
 
Additionally, the surveys reveal: 
 
You can read the rest of the article here . 
 

 
  

IMA BLOG - Risk Management - The Buck Stops Here, Maybe? 
 
We live in an Instagram culture, where people can alter and air-brush images to fit the idea they 
have of themselves. It makes discerning truth from fiction very difficult. Pictures used to be a record 
of the moment, where what you saw was absolute, unchangeable, and really happened. But today 
there are no absolutes, which poses a problem when it comes to ethics. For instance, if you end the 
sentence, “The buck stops here” with the word, “maybe?” you invalidate the whole thing. Ethics 
leaves no room for ambiguity. 
 
Cull through the pages of any philosopher (Plato, Sophocles, Aristotle) you will find ethics at the root 
of individual and societal well-being. Extending that logic to business, ethics is also foundational to 
the wellness of organizations. It is in the self-interest of organizations to act ethically. It ensures they 
keep their reputations intact and that they prosper over the long-term. John Elkington, father of the 
“The Triple Bottom Line” theory of business has written extensively about the obligations of 
companies to “people, profit, and planet” or what he calls the triple-bottom line. For Elkington this is 
the only sustainable, ethical framework, otherwise society falls apart. 
 

Read the rest of the post here . 

 

PAGE 4            SEPTEMBER, 2019 

http://www.dayton.imanet.org/
http://www.imanet.org/ima_home.aspx
https://www.imanet.org/about-ima/news-and-media-relations/press-releases/2018/9/10/ima-launches-global-ad-campaign-to-help-management-accountants-seize-the-opportunities
https://hbr.org/2018/06/25-years-ago-i-coined-the-phrase-triple-bottom-line-heres-why-im-giving-up-on-it
https://www.imanet.org/about-ima/news-and-media-relations/blog/2019/8/22/the-buck-stops-here-maybe


Visit the web-site at http://www.dayton.imanet.org/ 

 

 

 

 

 

 

 

 

  

UPCOMING WEBINAR SCHEDULE 
 

INSIDE TALK 
 

From accounting-speak to plain English: Practical tips 

Tuesday, October 1, 2019 from 1 p.m. to 2:00 p.m. (EDT) 
Field of Study – Communications and Marketing – Leadership 
 

Today, success in accounting and finance requires the ability to translate concepts, analyses, and results into 
words. The ability to express complex, technical ideas in a variety of written materials, such as reports, emails, 
and articles, is critical to success. For many professionals, however, turning technical information into writing 
that is understandable and readable remains a challenge. Join us as Shari Littan, of IMA, focuses on a series 
of practical points that will help accounting and finance professionals improve their written work and express 
ideas more clearly and with greater style. 

 

The Productivity Imperative: Optimizing the Business in all Economic Conditions 

Tuesday, October 8, 2019 from 1:00 p.m. to 2:00 p.m. (EDT) 
Field of Study – Information Technology – Technology & Analytics 
 

Join us as Rick Powers and Ryan Fish, of West Monroe Partners, discuss how prioritizing the productivity of 
your workforce today can help you accelerate in a strong economy or successfully ride out a downturn. They 
will cover the people, processes, and technology components critical to success. You will be able to apply 
lessons learned through a case study of an organization that deployed an ERP platform combined with 
automation and process redesign to increase productivity by 25%. 

 

LEADERSHIP ACADEMY 
 

Personal and Professional Life Balance 
Thursday, October 3, 2019 from 1 p.m. to 2:30 p.m. (EDT) 
Field of Study – Personal Development - Leadership 
 

We are always striving to reach the "perfect balance" and maintain it. In the past, many people have defined 
balance as a fixed center point between two opposing forces. At times, we end up resisting people and 
activities in our lives because we see them as a threat to our balanced state of mind. Using this definition, we 
constantly fail and label ourselves "out of balance." Balance becomes an unattainable ideal. 
 

Instead, the image of balance is being "in the flow" in our lives. That level of fluidity allows us to more easily 
interact with the world in a comfortable, nurturing way. Rather than fighting against circumstances, we first 
flow with them and then can more easily shift the energy if desired. This definition of balance is more realistic 
and more easily attainable.  When we are fully in balance, we are in a state of high intention, awareness, and 
trust. 

 

STRATEGIC MANAGEMENT 
 

Leadership Driven Strategy: For High-Performance Teams 
Monday, October 21, 2019 from 1 p.m. to 2:00 p.m. (EDT) 
Field of Study – Management Services – Leadership 
 

Dr. Mark Frigo, of DePaul University, will discuss how business strategy has been used extensively to 
develop high-performance teams in leading organizations. He will share his insight on the importance of 
strategic thinking when assessing the strengths of your team, which contributes to stronger decision making 
and exceptional results. This webinar is based on a series of workshops presented at corporate universities, 
management development programs, and leading business schools around the world. 
 

http://www.imanet.org/learning_center/IMAWebinars.aspx  
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Don’t Deflate Employees — 

Motivate Them With Constructive Criticism 
 

Constructive criticism — tactful, thoughtful feedback that balances negative and positive comments 
— is a vital tool for motivating your finance and accounting team members to keep raising the bar on 
their performance. Millennial and Gen Z employees, in particular, crave such feedback from 
managers on a regular basis to help them make meaningful progress toward their career goals. 

Effectively delivering constructive criticism is easier said than done, however. Managers must walk 
the fine line of accentuating the positive while helping employees understand how to address 
shortcomings. The task isn’t made any easier by the fact that workers respond differently to 
feedback. 

You’ll likely find most professionals take such criticism in stride. Some may have hurt feelings, and 
some may even be angry to receive critiques of their work or on-the-job behavior. 

Here are seven ways to make constructive criticism work for you and become part of 
your organizational culture. Also included are suggestions for working with staff members who 
strongly dislike being critiqued: 

1. Set up feedback meetings in advance 

Catching employees off guard with criticism is sure to put them on the defensive. So, schedule 
feedback meetings with ample notice, letting workers know this will be a time to discuss their 
performance. That way, they have a chance to prepare and present any concerns of their own about 
their job progress. 

2. Be mindful of your timing 

Is your accounting staff racing to hit year-end deadlines? Is your accounting manager preparing for 
a difficult meeting? These are among the worst times to offer comments on how they’re handling 
their job. Check your team’s workload and schedule before calling them into a feedback meeting. 

3. Get specific 

Generalizations such as, “Your customer service skills are falling short,” will come across as vague 
to your employees and could invite excuses and protests. Prepare for the meeting by compiling a list 
of examples of their strengths and weaknesses in action. Then, follow up with suggestions for how 
workers can specifically improve and achieve better results. 

4. Offer big-picture context 

Too often, busy professionals get so wrapped up in their own tasks that they don’t fully understand 
their contributions to the organization as a whole. Let your employees know what impact their work 
has on the company. 

5. Implement a call to action that includes autonomy 

Wrap up each meeting with questions that invite workers to take charge of improving their 
performance. For example: “Let’s set up a plan to address these issues. What do you think your first 
step should be?” By putting employees behind the wheel and asking them to steer their careers in 
the direction they want, you’re more likely to see positive action and results. 

 

Read the rest of the article here . 
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Paul Myers 
2518 Jaysville St.Johns Rd. 
Arcanum, OH  45304 

 

 
MEETING REGISTRATION FORM  * MANDALAY BANQUET CENTER 

 

Meeting Date, Tuesday, September 17, 2019 
Please reserve by Thursday, September 12, 2019 

 

Do you plan to attend the 5:30 p.m. session? Yes No (please mark) 
6:30 p.m. Main Entrée:  Meatloaf 
  Vegetarian:  Fried Egg Plant 
 

Reservation is for _________member(s) & _________ guests 
 

Member Name: ____________________________________________________ 
 

Guest Name: ______________________________________________________ 
 

Amount enclosed $___________  ($32 advance reservation, $35 at the door – Students only $10) 
 

Please make checks payable to Dayton Chapter IMA. 
(You may call/fax in your advance reservation with all information and pay at the door; however, no-shows will be 
charged.) 
 

Dinner preference:  Main Entrée________    Vegetable Plate_______ 
 

Send checks with reservations to: 
Paul Myers 
Phone: 937-564-7964 

Email:  .myersp70@gmail.com  
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